MYTHS OF MATURITY PSCDA PRESENTATION
The beginning of the workshop will include a brief history of the workshop and an explanation of why it was started.  I give some information regarding how many customers have attended and some of the comments they gave regarding the workshop.  I may tell a story or two illustrating how some job seekers used the positive energy to re-enter the job market.  

The presentation will outline why I feel it is important to have customers evaluate whear they are in the employment journey.  Many mature workers are still in shock and stuck in trying to get over the lost of there last job.  I will emphasize in order to get full benefit from the workshop you must be willing to learn little about yourself so you better can identify the employer who is looking for someone like you.

The presentation than will proceed to explaining how I help customer identify myths that permeate the labor market.  I will ask the workshop participants to brain storm about myths they are currently aware of.  Some examples of myths that they come up with might be there are perceptions that race is an issue in employment.  Or men should earn more than women for equal work.  Or the head of companies have to be replaced with people like themselves (the glass ceiling).  From the brain storming session we will go right into the power point presentation.

Just as there myths as we just stated there is a real myth that mature workers are not valuable in today’s job market.  The myth has been reinforced by a perception that we are in a youth oriented society.  Perhaps Madison Avenue and the marketing people have helped to reinforce this myth.  Many mature workers have just accepted this myth and have removed themselves from the job market.  Also employer’s every day buy into this myth.  They have been instructed to never directly say it but managers make decisions based on age everyday.  It is our job to empower our customers to overcome the myth and to convince human resource people one interview at a time.
A belief I feel strong about is that we are all getting older but we can stay young by thinking of ourselves as being young.  I try to teach my job seekers to do things that we associate with younger people.  Exercise and seek variety in your life.  If you think young you will act young.  The first slide states we all have to get old but don’t have to get mature.

The first myth that I help my mature job seeker overcome is that “older workers are less productive”.  I  quote several sources that have done worksite studies that show just the opposite is true.  I will motivate the workshop participant to help convince there mature customers to over come this myth.  Challenging them to develop stories from past jobs where they have taken the ball and ran with it and   showing real numbers that illustrate productivity.

Another myth is that older workers are sick more often and have poor attendance.  We are healthier and working later in life than anytime in history.

Another myth that employers have is that older workers will not stay on the job and quit more often.   I will show statistics that show just the opposite is true.

Older workers are less competent but the average age of top executives keeps going up over the past 10 years.

Older workers have proven to be more cautious, more capable, take less risk, make better decisions, and bring wisdom to the workplace.

Harvard Medical School studies have shown healthy older workers had good perception, attention span, and motivation to learn.  There test results show only minor decline in I.Q.

It is very important to stress to our customers they must market themselves has being flexible, trainable, and completers of training programs.  The myth is that you can not teach an old dog new tricks so counter this myth with true life stories.  Tell how you accepted change in a prior job. 

Age is not a predictor of poor memory.  Things that affect memory are poor health, depression, and poor nutrition.  We have more to remember because we have a lifetime of memories.

The final myth I help customers overcome is that older workers cost more to employ.  In some case 90% of Fortune 400 Companies say higher pay is justified because of productivity.  You need to help the employer justify higher pay by showing them you will have high productivity.

Insurance cost less for you than a 30 year old who has 2 dependents.

We need to convince each mature job seeker to fully overcome these myths so they intern will convince prospective employers to also overcome the myth.

